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Alternative Direct Observation of PE in Training

Observer to email a copy of the observation to their Workforce / Organisational Development Contact.
In Lieu of ONE Practice Education Direct Observation of Practice

Where a PE1 or PE2 in training does not have a Direct Observation of their supervision of their student then, in exceptional circumstances and at the discretion of the HEI Validating Assessment Academic Lead, an alternative observation can be substituted for ONE of the two observations ONLY.  The PE may be observed by their Manager mentoring a less experienced colleague eg ASYE.  The observer needs to be able to comment meaningfully using the same categories as for a student observation. 

	Name of PE in Training
	

	PEPS Status
	PE1 in training
	

	
	PE2 in training
	

	Local Authority / Organisation
	Leeds Adult
	
	Leeds Child
	

	
	Wakefield Adult
	
	Wakefield Child
	

	
	Other (add name)
	

	Manager’s Name
	

	Team Name
	

	Date of Observation
	

	Does the PE meet the standard of the required Level?
	Yes
	

	
	No
	


	Please provide information about the scenario in which this observation took place

	


	Element
	Evidence

	1.  Prepares session in accordance with colleague’s learning needs. 
	

	2.  Has an agenda and Identifies questions / issues to be addressed.
	

	3.  Arranges session at time suitable for all parties and has made arrangements for privacy and no interruptions.
	

	4.  Negotiates or re-negotiates ground rules for session and establishes current relevance of chosen agenda – re-negotiates if necessary.
	

	5.  Acknowledges colleague’s existing knowledge and competence.
	

	6.  Encourages colleague’s participation and initiation at all times and respects colleague’s pace.


	

	7.  Makes careful and sparing use of own knowledge and expertise.
	

	8.  Acknowledges colleague’s perceptions and interpretations of experiences and his/her own performances and progress (including feelings/conflicts).


	

	9.  Helps colleague to evaluate other evidence of his/her progress and performance and identifies learning which has taken place.


	

	10.  Gives qualitative feedback to colleague from own evidence of colleague’s strengths and needs.


	

	11.  Asks appropriate questions to seek evidence, and, where necessary, challenges the colleague’s practice.
	

	12 Uses themes (either pre-planned or identified in session) as opportunities to link theory to practice.
	

	13 Encourages articulation and analysis of values as well as discussion and development of anti-oppressive practice.


	

	14.  Reinforces knowledge of agency policies and procedures.


	

	15.  Summarises and evaluates content of session including plans for any further work. 
	


Manager / Observer: Please email a copy to your Workforce / Organisational Development contact.

Workforce / Organisational Development Contact: Please email to HEI Validating Assessment Academic Lead for assessment.
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